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Hepiinyn

H ixovomoinon tov meddty eivor 10 kl1di g emrvyiog 1o, kabe KOTATTHUO.
AMaVIKNG TINonS 1) emLyeipnon, Kol EmMOPE GHUOVTIKG oThV Kepoopopio tovg. Ol
ETALPEIES EYOVY AVAYVWPITEL TH CHUOVTIKOTHTO TOD VO, OTOKTHOOVY YVOTH GYETIKC, UE
T OUUTEPLPOPE, TV TEAATWV TOVG, ETOL WOTE VO, AVIOTOKPIVOVIOL KOADTEPO. OTIC
avaykes tovg. Tooo o1 Liavéumopot, 660 kol 01 TPouUnBevTés, EYovV KOTOVONTEL THY
OVAYKN VO GOVEPYATTODV TPOKEIUEVOD VO GOVODAGODY T OEOOUEVO, TTOD EYODY KO VO.
SeAtiooovy TIC mPOoPepOUEVES DITNPETIES TOVS, UE OKOTO VO IKAVOTOIGOVY TOV
melatn. Xnc pépes pag, n élevon g emiyeipnuotikie ovolvtikng (business
analytics), ponba avti t ovvepyooio. 't avté 0 Adyo, o1 teqVIKES €EOpvng
ywaone (data mining techniques)fa umopodoav va ypnowomombovv yia vo pog
SonBnoovy vo, avaldoovus To0¢ TEPATTIONS OYKOVS OEOOUEVY TOV OlOHETOVY 01
Aavéumopor kar o1 mpounBevtés yio vo, eldyovue yvawon kai va vmootnpicovue ™
AMpyn amopaoewv (data-driven decision making). Iopd to moAld aupoifoio opéln,
0ev LTAPYOVY TOAAES Epevveg mov va emelepyaloviol kai va avaADovy TETOLO.
0edouéva, TPOKEIUEVOD v Olepevvnlel TwS 1 KOTOVOAWTES ayopdlovy oTa
KOTOOTHUOTO. EVOS AOVEUTOPOV ULG. OVYKEKPIUEVY TPOIOVIIKY KOTHYOPLO. EVOS
rpounBevty. Avth n ueletn mopovolalel pia TpPoonaleio va KalDWEL T0 KEVO avTO e
mv ewoaywyy wag data mining webodoloyiag, n omoia Oo umopoioe va
xpnoipoTombel yio. vo. avoKOADWEL COVOQPEIES TWANCEWYV OTIC EMICKEWEIS TV
TEAQTWV 0& EVO. COVTEPUAPKET TTOD VO. GYETICOVTIAL UE IO, TCOYKEKPLUEVY TPOIOVTIKN
xatnyopio, wote vo, eloybsi yvaon Yo ) COUTEPIPOPE TWV KOTAVOAwTOV. H
xpnootnta e uebodoloyiog ovtng Exer alioloynbei uéow e epopuoyn e oe
TPOYUOTIKG  OEOOUEVO. OO ODO  AOVEUTOPIKG KOTOOTHUOTO, COVTEPUAPKET. H
TPOTEIVOUEVY] TPOCEYYION EIVOL YPHOWY TOGO OO OKOONUOIKAS, 000 KOl 070
emyeipnuotikng droyng. Ilopéyer atovg liovéumopovs v gvkoupio va e£6yovy 10
TWS 01 ayopactés Wwvilovy CUYKEKPYLEVES KOTHYOPIES OTOV EMIOKETTOVIOL TO,
KOTOOTHUOTA TOVG, €V eufaldovel emions ) yvaon twv mpounbsvtdv yia. Tovg
ayopaotss tovg. H eCayouevy yvaoon umopel va ypnoiuoromnbei yio v vwootipiln
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S AYNS amoPacewy Y10, OA0. TO. EVOLAPEPOUEVO. UEPT] TTOV TOUEN TOV AMOVEUTOPIOD,
Ka1 ) PeAtinon Twv GYECEDY TOVS UE TOVS AYOPOUOTEG.
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Hepiinyn

Ta televtaio ypdvia, OO KOl TEPIGCOTEPEG EMYEIPNOEIS GTPEPOVTOUL
oV, 660 T0 JLVVATOV, LEYOADTEPT] AVTOUATOTOINOCT) TV SLOSIKACIDOV TOVG
070 TA0IG10 NG €POSGTIKNG aALGidac. Ot Adyol Yo TNV EMLYEPTUOTIKY
avt emAoyr mowkilovv. Kat’ apyds, otv emyepnoels mpoomabodv va
LELOCOVY TO KOGTOG Asrtovpyiog TOvg, MGTE T TEPBMPLO KEPOOLG TOVS VaL
avénboldv kol vo amOKTNGOLV avVIOY®VICTIKO mAgovéktnua. Emiong, n
OVTOUOTOTOINGN TOV JEPYOCIDV POG EMLYEIPNONG, GE GLVOILACUO PE TNV
AmPOCKOTTN EMKOVAOVIN TOV TUNUATOV KOl TOV CUGTNUATOV TOPAYOYNG,
peta&h Toug aAAd Kot pE TO OadiKTLO, OLEVKOAVVEL GNUAVTIKA TNV
mapakolovOnomn kot Tt dlaeiplon 610 TANIGIO TNG EPOSUCTIKNG AAVGIONG.
EmmAéov, m avtopotomoinon amopaxpvver v mibavotnto avlpdmivov
AGBoVG, TPOCPEPOVTAG TAVTOYPOVO OTOTEAEGLOTIKY OloyEIpIoN TOP®V Kot
ATOPLYN ATVYNUATOV.

2TOV TOUEN TNG LETAPOPAS VAIKMV Kol TNG TOPAYMYNS G€ Propmyovikd
nepBdirovta, m avtopatonoinon vrootnpiletor kvupiwg omd  avTo-
odnyovpeva oxquota (Automated Guided Vehicles — AGV). Ta AGV eivar
U1 ETOVOPMOUEVE, OYNUATO TTOV YPNGLLOTOLOVVTOL Y10, LETOPOPES VAIKADV KO
Yy TNV avtopatonoinon e mapaymyns. O 6tdyoc g XPNOYOToinoNng
ToVG givon M pElwon Tov KOGTOVG AEITOVPYING KOt 1) aOENGN TNG AGPAAELOG
pécw G pelmwong tov atuynudteov Kol 1 pElwom g evePYELOKNG
Kataviloong kot tov pdmwv. Emiong, m epapuoyn AGV cvotnhudtov
cLUPaAAel oty avénon g gveMéiag TG €PodlacTIKNG aAvcidag. o ™
dlo@AaMon NG amoteAecuaTikng Asrtovpyiog tov AGV cvoetudtov
amonteiton vo AneBodv voyn moAhol mapdyovteg, T000 6T oYediaon TOV
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GLGTNATOG KOl TOL OYLLOTOG OGO Kol GTOV EAEYYO TNG Kivomng.
VTOGYOUEVOC.
Abstract

In the current economic environment, companies aspire to further
increase the automation of their processes in the supply chain. The reasons
for this strategic decision vary. First of all, companies aim to reduce their
operational cost, thus increasing their profit margin. When the reduction of
cost is achieved they gain a competitive advantage. Furthermore, another
very important competitive advantage for companies is their supply chain’s
flexibility that is increased by the intelligent integration of automation.
Flexibility refers to how fast a supply chain could detect and respond to
issues and opportunities in the short term and to the speed at which a
company's supply chain adapts and executes new strategies and programs to
support changes in overall company strategies or market place changes. Last
but not least, safety related issues are a top priority for companies. By
further increasing their supply chains’ automation, they achieve increased
product and worker safety due to the reduction of human error.

As a result, the material handling in facilities takes place through the
use of automated guided vehicles (AGV). The AGV are unmanned electric
vehicles that are used for transportations of materials, in a predetermined
operating space, using the best possible route in order to fulfill their tasks.
The goal of their use is the reduction of the operating cost, the increase of
safety and the increase of the system’s reliability. In order to perform
efficiently, many issues regarding the design and control of the AGV system
need to be addressed. Therefore, this project is divided in two parts.

The first part consists of the analysis and presentation of all the factors
that contribute to the performance of the AGV systems from a strategic,
tactical and operational point of view. The facility layout problem is the first
one to be addressed. It is the most important factor that determines the
system performance. From the vehicle point of view, the AGV types, their
steering control system, the type of energy sources (battery, inductive etc.),
their management logic and the available guidance/navigation techniques
are presented. From the system point of view, constraints on the decisions
such as the estimation of the number of working AGV in the system, the
traffic control, dispatching, routing and scheduling problems are analyzed.
Afterwards, the AGV systems are evaluated in terms of sustainability and
through the use of key performance indicators (KPIs). In the end of the first
section of this project, the primary application industries and a glimpse of
the future of the AGV systems are presented.



In the second part, an application of a warehouse where AGV are
implemented for the completion of the needed transportation tasks is
simulated with the use of the Rockwell Arena simulation program. A what if
analysis is performed in order to determine the optimal number of AGV in
the system in two cases of supply and demand: high and low intensity.
Afterwards, possible changes in the facility layout are considered and a
different layout is proposed using a combination of unidirectional and
bidirectional paths. In the end, the reached conclusions are presented
followed by the researched literature.



‘The Effects of Appraisal Justice, Organizational
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Anna Gkioni
Athens University of Economics and Business
MSc in Human Resources Management
annagl1991@hotmail.com

Abstract

In this study the relationships among employees’ perceptions, individual
resilience and various aspects of performance were explored. More precisely, the
dependent variables of the study include task performance, citizenship behaviors
towards the organization and other individuals in the workplace, as well as deviant
behaviors, namely withdrawal, production deviance and abuse, which belong to
the broader spectrum of counterproductive work behaviours. Except for resilience,
independent variables of the study comprise employees’ perceptions of
performance appraisal justice, organizational politics and accountability. All these
three aspects are considerably relevant to and largely emanate from organizational
policies and practices applied in the domain of performance management.

Eight hypotheses were, thus, elaborated in total concerning the relationships
among the aforementioned perceptions, resilience and all aspects of performance.
The study was conducted among 104 employees of all levels working in
companies from various fields in Greece. Data were collected via an electronic
questionnaire. Hierarchical regressions came to fully support five out of eight
hypotheses, while two hypotheses were partially supported. More precisely, results
validated the positive effect of perceived appraisal justice on task and contextual
performance and its negative relationship with deviant behaviours, the positive
relationship between felt accountability, task performance and citizenship
behaviours, the positive relationship between perceptions of politics and deviant
behaviours, as well as the positive effect of resilience on both task and contextual
performance. The moderating effect of felt accountability on the relationship
between perceived organizational politics and deviant behaviours was also
supported. Based upon the aforementioned results, managerial implications,
limitations, as well as suggestions for future research are also discussed.

Key Words: performance management, justice, politics, accountability, resilience.
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Abstract

Electronic commerce platforms allow marketers to easily and inexpensively
adapt the store layouts to better present and organize their product and service
offerings. Adjusting stores to increase relevance to consumer need states, can be an
important step for marketers on their path to the realization of consumer
engagement. However, little do we know about the interplay of (electronic) store
layouts and customers’ shopping mission and how it shapes browsing and
purchasing behavior. In this paper we examine instances of compatibility and
discrepancy between (the values of) shopping mission and e-shops’ assortment
organization on behavioral and metacognitive variables such as basket size, basket
variety, and process fluency. The results show that when in correspondence
(discrepancy) the values of shopping mission and assortment organization leads to
increased (decreased) processing fluency and decreased (increased) perception of
time spent shopping. Moreover, we report analogous results with respect to basket
size, basket variety, and actual shopping duration and shopping path (number of
pages viewed).
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Abstract

Nowadays we are witnessing an unprecedented revolution in the Information
and Communications Technologies. Advances in mobile devices as well as the
Internet and its information storage and processing capabilities have brought about
a new computational paradigm which is much like the massively parallel
computing paradigm developed as early as the 70’s which involves a large number
of processing units working at the same time on the same problem. This new
paradigm rests on three pillars: i) the processing units, which are the users” mobile
devices acting like the processors in the massively parallel paradigm, ii) the human
intelligence behind the devices, and iii) the ultimate knowledge base, the Internet.
The novel element in this paradigm is that human intelligence and machines’
computational power merge, by means of the Internet, towards creating “collective
intelligence”. This term characterizes applications which rely on large number of
users collaborating among them as well as the application towards a common goal.
In this preliminary work we employ this paradigm in order to propose a new
eBusiness model based on collective intelligence as implemented in a Smart City

! Based on the work “Adopting an ABCs Authentication Framework for Collective Intelligent
eBusiness Models in Smart Cities”, 8th International Conference on Security Technology, 2015, by
the same authors.
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environment, providing users with participation motivation, mostly privacy-wise,
as well as benefits for them commensurate with their participation intensity.



To IloAvmapayovrtiké Movtélo Hyeolag Tov Bass,
Epevvntikn E@appoyn oto Anuocio Touéa.
ABavaoiog Aapmpékng

Avartato Exrodevtikd Topopa Iepond T.T.
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Hepitnyn

To Iloivrapayoviikd Movtélo Hyeoiog tov Bass (1985) kau ot évvoleg tng
Metaoynpatiotikng, ZuvaAloktikng kot Adidpopns Hyeoiog mov avagépovtal oe
aVTO, £YOVV TPOGEAKVGEL TO EVOLAPEPOV TOAADY EPELVNTAOV TIG TPEIS TELELTAIES
dekaetieg. Txkomdg NG Tapovcag epyaciog gival va avadeilel Piproypapikd to
SLKPITA YOPOUKTNPIOTIKA TMOV TPLOV OVTOV HOPPAV mnyeciog, eotidloviog ot
GUYKPITIKT] OVAALOT OTOV Kol SIEPEVVOVTAG EUTEIPIKA TNV EMOPACT| TOVG OTA
AVTIANATO  omoTEAECUOTO, 7OV  em@épovy  (\RToL TNV “Avtimnty
Amotereopoticotnta tov Hyém” wor v “Ikovomoinon twv Epyalopévev”).
Boowod epyareio g épevvog  amotéhece 10 Epotnuotoldylo ng
IMoivmopayovtiknig Hyeolag (Multifactor Leadership Questionnaire/MLQ), evd
nedio epappoyng vanpée o kKAadog twv Anpociov Zvppdcewv. [a v avdivon
mg épevvag ypnolpomomdnikoy péBodol tov otatiotikov makétov SPSS 17.00
(TEPLYPOPIKY OTOTIOTIKY], GVVTEAEOTNG YPOULIKNG ovoyétiong r-correlation tov
Pearson kot moAlamin moAwdpounon -multiple regression analysis- péowm tng
teyvikng enter). H Metaoynpatiotikn kot  Xvvorioktik] Hyeola Bpébnkav va
ovoyetilovtat Betikd pe v “AvtiAnmt Amotedecpotikotnta Tov Hyétn” kot tnv
“Ixavomoinon tv Epyalouévav”, eved cuykpitika 1oyvupotepn vanpée n enidopoon
g Metaoynpatiotikng Hyeolog. Avrtifeta, n Adideopn Hyecio Ppébnke va
ovoyetiletol kol va emOpE apvnTIKG Kol oTlg dV0 TOpamdve eEAPTNHEVES
petaPantéc.
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Hapayovteg mov eanpedlovv TV emTvyio

APNUOATOOOTNONG HLUS VEOPLOVS ETLYEIPONG
(Start-up)
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gvergiofficial @gmail.com

Kovoetavtivog ®ovokag
Tunpa Epappoouévng Iinpopopung, [avemotwo Makedoviog
kfouskas@gmail.com

Hepiinyn

l. Ewayoy

H emyepnuoticotnta oty onuepivi emoyn amotelel g 01€£odo n omoia
UEGO OTNV OLKOVOULKT KPIom Kol TO aoTAOEG OIKOVOLIKO-KOW®VIKO TEPIPAALOV
avadelkviel avOpdmovg pe 6peln yio SOVAELY KOl SNUIOVPYIKOTNTO KOl TOVG divel
TNV gUKOIPio VO, DAOTO OOV TIG 10€€G TOVG. MEca Gg QT TNV TAoT Y10 OvVATTLEN
EMYEPNUATIKOTNTAS OLYKOTOAEYOVTOL KOl Ol  Agyoueveg start-up.(veoeveic
emyelpnoelg). Mo veopung emyeipnon eival éva emyepnUATIKO eyyeipnua pe ™
HOpPON HOG ETALPELNG, EVOG OPYOVIGHOD 1] LLOG TPOCMPIVNG COUTPOENG OV £)EL
oYEO00TEL Y10t VO WAEEL Y1 £val ETOVOAUUPOVOLEVO KO CTILOVTIKO KAULOKODUEVO
EMEPNUATIKO povTéro. [1].

Ot emyelpfoelc avtod ToL €100VG TPEMEL Yo Vo UmopEécovy va e€elybovv
YPYOPQ, Vo, AAPOVV GYETIKN XPNUATOOOTNON ond ENEVOLTEG TOV a&lOAOYOLV TNV
1060, KOl TNV EMYEPNUATIK Opddo, kot avaAioyo pe v a&loAdynomn ovth
EMEVOVOLV 1 OYL. ZNUOVTIKG GTOLYEIR YioL TNV YPNUOTOOOTOT TV ETAULPIDV CVTMV
amotedel . WOpLTIKN opdda, 1 KowvoTtopio Tov eUPavileTol ota oyédd Kot Tig
10£€G TOVG, 1 YOPO TPOEAELONG Kol TPOonyovpevn gumelpia tovg. Ilponyodueveg
gpyooieg £&yovv efetdoel oyetikovg mapdyovieg [2,3,4]. Eto mhaiclo ovtd
Bewpovpe onuavtikd vo SoOUE PEGO amd TNV EPYOCIO QTN TOVG TAPAYOVIES TOV
emnpealovv g dvvatdtnteg ypnuatoddtnong o Start-up. H napodvoa epyacio
AmOGKOTEL 6TV GOUNUEVT] UEAETN €VOC 1KOVOD aplOU0D VEOPUMV ETLXEPTCEDY
MoTE Vo, dlepeuvn0ovVy o101l TopayovTeg ennpedlovy TV ¥PNUATOdOTNGT] TOVE, TOL
amoTEAEL VOl OTULOVTIKO TOPAYOVTO ENLTUYING TOVG,.
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Iepiinyn

O otoyoc Mc Tapovcag epyoaciag  eivor M afoloynon g
OTOTELEGUATIKOTNTOG KOl TNG TOPAYOYIKOTNTOC TOV ETEVOVCEDYV GE £PELVA KO
avamntuén TV TOYyKOoUOV  emyEpnoenv  pe ™ Ponbewe  pog  pebdddov
moAvdldctatng avdivone. H pébodog mov ypnoipomnoleitor eivar n mepifdriiovca
avaivon oedopévav (DEA). H ovykekpuyévn pébodog Tic tehevtaieg TPELC
dekaetieg éxel 610000l GNUAVTIKA ©OC EPYOAEID EKTIUNGONC TN ATOSOTIKOTNTOC
dtpopav Asttovpyikdv opddmv (Decision Making Units, DMUs). H DEA &ivau
éva paOnpotikd HOVTEAD YPOUUIKOD TPOYPULUOTIGHOV, TO OTTOi0 OTAV EPUPUOCTEL
o€ eumelpkd Oedouéva mopExel €va. véo TpOmO Yoo TV a&loAdynon g
AELTOVPYIKOTNTOG, TOPAYy®YIKOTNTOG Ko omodotikotntag. H pébodog ypnopomorel
Kdmoleg €10000VG Yoo vo mopaydyel kdmowo amoteAécpata, TG €£0dovg. Ot
UETAPANTEG OVTEC TPOEPYOVTIOL ONO TO OIKOVOMIKG OTOWElD TV ETUPLDV.
Emnpdocbeta mapovoidletor n pébodog tg DEA kot o cuykekpiéva, LovTEA TG
mov Ba ypnowomombovv omnv afoAdynon tov emyepnoewv. Ev cvveyeia
mapovctdletar N epopuoy tov poviédwv g DEA yio v a&loldynon g
QTTOTEAEGUATIKOTNTOC TOV emyEpnoemv. Me Pdorn tov €molo aplBud etaipidv,
oLAAEYOVTOL O1 EmevOVoeEls 6 E&A, o1 kepolalovykéc damaveg, Ta KEPON Kot Ot
TOANoELS Kotd v mtepiodo 2007-2014. Enueidvetol 0Tl KEQUANLOVYIKES OUTAVEC,
amoTeAOVV ol damdvec yw yn kol KTipla, Yoo €€OmMAIGUO KOl Yo AOYIGUIKO
VTOAOYIOTOV. ATO T dedOpEVO OVTE YIVETOL 1) CLYKEVIP®ON TOV TIUAV TOV
petafintaov kabe emyeipnong. Ymoloyiletatl kot pe to dvo povtéda g DEA, n
amod0TIKOTNTA KUOE emiyeipnong avé £10¢. ZOUE®V UE TO OTOTEAECUOTO, TOL
deiktn Malmqusit, TpoxdnToVY GLUTEPGAGUOTO Y0 TO AV 1] TOPAYDOYIKOTNTO TMV
YOPpOV ennpedloviol amd To £omTEPIKO M T0 e&mTepkd Tovg mMepPdArov. Ta
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GUUTEPACLLOTO TTOV TPOKVTTOVV OO TN UEAETN OLTH UTOPOVV VO, OTOTEAEGOVV
YPTOLLO EPYOAEID Y10l TIC EMLYEPTOELS.



Métpnon Ikavomoinong tov @ortnTOV 00 TIC
Ynnpeoieg tov [lavemotnuiov

Ayyehog Afjpoying
angelosdiml@gmail.com

Avopéac Koviepdxng
andreas.koulierakhs@gmail.com

Hliog IMoapaockevéomovrog
Iliasp.dmst@gmail.com

Koartepiva Xarinabavaciov
katerina.chatziathanasiou@gmail.com

D®ormrég Tov Okovopkov [avemouiov Anvov,
Tunua Avowkntkng Emomung ko Teyvoroyiog

MNEPIAHYH

H épevva éywve pe oxomd va e&ayboldv amoteléopoto oYETIKE pe To
OGO KOVOTOMUEVOL €tvar Ot QoltNTég TG 6X0ANG Atoiknong tovg OITA
and T vanpecieg tov Iavemotpiov (O10aKTIKO TPOCSOTIKO, POITNTIKOL
GLALOYOL, POITNTIKOL AEGYM), TNV KOTAVOLT TOL POLTNTIKOV TOVS ¥POVOL Kol
TIG Opopég petald towv tunudtov. o tov okomd avtd, popdotnkay
EPOTNHOTOAOYIO. GTOVS POLTNTES KOl Ol OOVINGELS TOLS KaTaympnOnkov
oTOV TPOYPOUUO OTOCTIKOV avaAdboewv SPSS. Ta amoteléouato Tng
épeuvag pUopovv va ypnoipononfodv 166o amd d100cKOVIES OGO Kol amd
QOLTNTEC MOTE VO OYESOGTOVV dpdoelg Yo T Pertiooon tov [avemotnuiov.

ABSTRACT
Purpose of the research is to extract results concerning the satisfaction
of AUEB’s Business School students on the services (faculty, clubs) of the
University, their time allocation and differences between the Departments.
Students were handed in our questionnaire and their answers were inserted
in SPSS. The results could be used either by the faculty or by the students in
order to find ways to improve the experience AUEB offers.

AUEB’s Business School consists of:
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«Arev0vvtika Xteréyn ko Emroyio otnv Kapiépa:
H Erniopaon ¢ IlpocomkotnToc, TOV ZTPaTNYIKOV
Kapiépog ko tov Opyovociokav [apayovrovy

Yropoatio Kootdkn
Owovopko ITavemotipo Abnvov
e-mail: matoula_kos@hotmail.com

Hepiinyn

v mapovoa Epevva pHEAeTNONKay entd Tapdyovieg mov cupuPdAilovy otV
OVTIKEWEVIKT] KOl DITOKEEVIKY| EMLTUYIOL TNV KOPLEPA: 1] VTO-TOPAKOAOVONON
(self-monitoring), to ivntpo vo myeitar, o mpooavatolMoudg otn padnon, n
SikTHmoMN, N EKTEVAG evaoyoAnon e v gpyocio (extended work involvement), 1
avtiiopupavouevn opyavoactokn vrootipién (POS) kot 1 othpién tov 0pyaviGHov
®¢g mpog TNV ekmaidevon. O aplBudc tov mpooywydv ypnoipomombnke cov
UETAPANTY] TNG OVTIKEWEVIKNG EMTUYING OTNV KOPLEPQ, EVAO 1 EPYUCIOKN
KAvomoinon Kol 1 Kavomoinor omd TNV KopEpo  OVTITPOCSHOTEDOVY TNV
VTOKEWEVIKY] EMTUYIOL OTNV KOPLEPO. ATO TO OTOTEAEGUOTO TOL TPOEKLYOV
Bpétnie 6T G6YEdOGV OAOL O1 TOPAYOVTEG, EKTOG GO TNV EKTEVH] EVOCYOANGT LE TNV
gpyooia, oyetiCovror OeTikd pe TV LTOKEWEVIKY emtuyion oV KopiEpa. Evd
avtifeta, udvo to KivnTpo Tov ATOIOL Vo NYEiTOL Kot 1) oTAPIEN TOV OPYAVIGHOD (¢
POg TNV eKmaidevorn oyetiovior OeTikd PE TNV OVTIKEWEVIKY] EMTVYI0 OTNV
kapigpa. Evdlapépovta supiuata EOvUE Kol MG TPOG TNV EMIOPACT] TOL £XOLV TO
@VUAO KO 1] OIKOYEVELOKT KOTAGTOGT GTNV ENXLTLYI0 GTNV KUPLEPA TOV O1ELOVVTIKDV
OTELEYDV.



Hapayovteg mov eanpedlovv TV emTvyio

APNUOATOOOTNONG HLUS VEOPVOVS EMLYEIPNONG
(Start-up)

I'eopyia Bepyn
Tunpa Epoappoopévng Iinpoeopwng, [avemotwo Makedoviog
gvergiofficial @gmail.com

Kovoetavtivog ®ovokag
Tunpa Epappoouévng Iinpopopung, [avemotwo Makedoviog
kfouskas@gmail.com

Hepiinyn
1. Ewayoy

H emyepnuoticotnta oty onuepivi emoyn amotelel g 01€£odo n omoia
UEGO OTNV OLKOVOULKT KPIom Kol TO aoTAOEG OIKOVOLIKO-KOW®VIKO TEPIPAALOV
avadelkviel avOpdmovg pe 6peln yio SOVAELD KAl SNUIOVPYIKOTNTO KAl TOVG OlveL
TNV gUKOIPI0 VO, DAOTOWCOVV TIG 10E€C TOVG. MEGO GE QUTH TNV TAGT] Yo avATTLEN
EMYEPNUATIKOTNTAS OLYKOTOAEYOVTOL KOl Ol  Agyoueveg start-up.(veoeveic
emyelpnoetg). Mo veopur|g emyeipnon elval éva emEpNUATIKO eyyeipnua Le ™)
HOpON oG eTALpElng, EVOG OpYOVIGHOD 1 HOG TPOSMPIVIG COUTPOENG OV £)EL
oYEO00TEL Y10t VO WAEEL Y1 £val ETOVOAUUPOVOLEVO KO CTILOVTIKO KAULOKODUEVO
EMEPNUATIKO povTéro. [1].

O1 emyelpnoelg avTod TOL €100V TPEMEL Yo v umopEécovy va e&glybodv
YPYOPa, Vo, AAPovV GYETIKN XPNUATOSOTNON 0O ENEVILTEG TOL 0ELOAOYOVV TNV
1060, KOl TNV EMYEPNUATIK Opddo, kot avaAioyo pe v a&loAdynomn ovth
EMEVOVOLV 1 O)l. ZNMUOVTIKA GTOLYELR YL0 TNV YPTLOTOOOTIOT TV ETAUPLOV AVTOV
amotedel 1 WOpLTIKNY Opdda, M Kowvotopio mov epeavifeTol ota oyédld Kot Tig
10£€EG TOVG, 1 YOPO TPOEAELONG KOl PO yovpevn gunelpia toug. [lponyodueveg
gpyooieg £&yovv efetdoel oyetikovg mapdyovieg [2,3,4]. Eto mhaiclo ovtd
Bewpovpe onpavtikd vo doOUE PO amd TNV EPYOCIiO QLT TOVS TAPEYOVTIEG TOL
emnpealovv g dvvatdtnteg ypnuatoddtnong o Start-up. H napovoa epyascio
AmOGKOTEL 6TV GOUNUEVT] UEAETN €VOC 1KOVOD aplOU0D VEOPUMV ETLXEPTCEDY
MoTE Vo, dlepeuvn0ovVy o101l TopayovTeg ennpedlovy TV ¥PNUATOdOTNGT] TOVE, TOL
amoTEAEL VOl OTUOVTIKO TOPAYOVTO ENLTUYING TOVG,.
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